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APPLICATION FOR EMPLOYMENT AT HURST MANOR LIMITED,
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Hurst, Martock, Somerset, TA12 6JU

	Surname:


	First Name:

	Address:

Postcode:


	Tel: (home)


	Mobile: 
	e-mail 

	Position applied for:

P.I.N. Number if applicable:


	EDUCATION

	Dates
	Name of Secondary School, college or university
	Main subjects taken
	Qualifications

	From
	To
	
	
	

	
	
	
	
	

	SPECILISED TRAINING RECEIVED

	

	OTHER QUALIFICATIONS/SKILLS
(including languages, keyboard skill, current driving licence, etc)

	

	SUPPORTING STATEMENT
(please provide details of skills, knowledge and achievements which you feel are relevant to you application) 

	


	10 year - Employment History   
(please give details of all positions held since completing full-time education, start with your present or most recent position and work back)

	Dates – most recent first
	Name of employer, address and nature of business including any service in the armed forces
	Position and summary of main duties
	Starting and leaving rate of pay
	Reasons for leaving or wanting to leave

	From
	To
	
	
	
	

	
	
	
	
	
	

	Has your present or former employer ever taken disciplinary action against you? If yes please supply details below.

	

	Period of notice in your current employment: ………………………………………..

Have you any holidays booked : Yes/No

If yes please give dates: ………………………………………..

	REFERENCES
(please provide details of two referees including current/last employer)

	Contact details reference 1
	Contact details reference 2

	Name – 

Address – 

Postcode – 

Tel – 

E-mail – 
	Name – 

Address – 

Postcode – 

Tel – 

E-mail - 

	
	

	DATA PROTECTION
I hereby give my consent to Aurora Care Limited processing the data supplied in this application form for the purpose of recruitment and selection.

DECLARATION
I declare that the information given in this application is complete and correct to the best of my knowledge.

Employee's signature: ............................................................................ Date:  ........................................
Important note: Any materially false, incomplete or misleading statements, or withholding of information relevant to the application (including, but not limited to, medical information, previous employment history and qualifications), may result in the application being rejected, any offer of employment which has been made being withdrawn, or dismissal if employment has commenced.  





EQUAL OPPORTUNITIES MONITORING

Monitoring Information

Hurst Manor Ltd is committed to the principle of equal opportunities in employment.  We aim to ensure that all employees are recruited, trained and promoted solely on the basis of their skills and attributes.

We are committed to best practice recommendations that employers should regularly monitor the effects of selection decisions to assess whether equality of opportunity is being achieved. 

For this purpose, we ask you to choose one option from each of the sections listed below and then tick or place an X in the appropriate box.

The information you provide will not be made available to those involved in the recruitment process. It will be used solely for the purposes of equal opportunities monitoring.
1.   Your age

	16 - 24
	
	45 - 54
	

	25 – 34
	
	55 – 64
	

	35 – 44
	
	65+
	


2.  Your ethnic group

These are based on the Census 2001 categories, and are listed alphabetically.
Asian, Asian British, Asian English, Asian Scottish or Asian Welsh

	
	Bangladeshi
	
	Indian
	
	Pakistani

	
	Any other Asian background

Specify if you wish:
	


Black, Black British, Black English, Black Scottish or Black Welsh

	
	African
	
	Caribbean
	
	

	
	Any other black background

Specify if you wish:
	


Chinese, Chinese British, Chinese English, Chinese Scottish or Chinese Welsh, or other ethnic group

	
	Chinese
	
	Any other Chinese background

Specify if you wish
	


Mixed

	
	White and Black African
	
	White and Black Caribbean
	
	White and Chinese

	
	Any other mixed background

Specify if you wish:
	


White

	
	British
	
	English
	
	Irish

	
	Scottish
	
	Welsh
	
	

	
	Any other white background

Specify if you wish:
	


3.  Your religion or belief

Which group below do you most identify with:

	
	No religion
	
	Baha’i
	
	Buddhist

	
	Christian
	
	Hindu
	
	Jain

	
	Jewish
	
	Muslim
	
	Sikh

	
	Prefer not to say
	
	Any other religion

Specify if you wish:


DISABILITY DISCRIMINATION 

The Disability Discrimination Act 1995 (DDA) protects disabled people.  The DDA defines a person as disabled if they have a physical or mental impairment, which has a substantial and long term (ie has lasted or is expected to last at least 12 months) and adverse effect on the person’s ability to carry out normal day-to-day activities.
The list below contains examples of the types of impairment:

· Physical impairment, such as difficulty using your arms or mobility issues which means using a wheelchair or crutches.

· Sensory impairment, such as being blind/having a serious visual impairment or being deaf/having a serious hearing impairment.

· Mental health condition, such as depression or schizophrenia.

· Learning disability such as dyslexia or cognitive impairment such as autism.

· Long-standing illness or health condition such as cancer, HIV, diabetes, chronic heart disease, or epilepsy.

· Other, such as disfigurement.

Do you consider yourself to be disabled?
 Yes
(
No
(
If you have answered YES do you require any particular facilities or adjustments to assist you:
A. To attend the interview?
 Yes
(
No
(
If YES please provide details:

_______________________________________________________________________
B. If you are offered employment?
 Yes
(
No
(
If YES please provide details:

_______________________________________________________________________
Work Permit needed: 	yes / no





If yes, do you have one:	yes / no








